
Oceano Community Services District 

~ 655 Front Str-eet 
6:00 P,M. 

1655' Front SU'c~I.I'.(j. fJ6.'< ;;9<J.lk .. 'nIlO. r. \lM15 

AGENDA 
FIRE COMMITIEE MEETING 

APRIL 15~ 2008 

fA .. , r8051 .fI..K1 .flo.'t'Vl 

Oceano 
Tuesday 

STAFF eOMMITIEE MEMBERS 
Jim Hill, Presidenl 
Barbara Mann, Direclar 

Patrick J, O'Reilly, General Manager 
Fire Chief, Mike H~bert 

1. Roll Gall 

2. Public Commenl 

3. Approval of MinUtes 
aL March 1 a 20'08 
b. Apri11,200B 

4. Report ofthe Fire Operations 
a. ,€lperations/Review 

5, New,Business . 
. a. PERS E:ontracl 

Discuss PERS COl'1tract lor Firefighters 
b. Human Resou(ce Responsibilities 

Discl,l~s. Human ResQlJrce rUnctions relating to the Fire Department 

6. Old Business 
a. Wefifd Abatement 

Discl,lss procedures anc sC,hedule for weed abatement. 
j , . 

b.. Fireworks 
Discuss procedures andschedule for fireworks:saJe, 

c. Alley Signs 
DiscUss.status oj proj~c! to Install "No ParkiTJg" signs in alleys. 

d, Grants 
Report an status of various grant applications. 

e. Dispatch to Melody Drive 
Discuss aqtign to correct problem reported concBming d(spatch to Melody Lane. 

7. Written Cori:lmll!nicalions 

Adjournment 
P.O. B~x 599, Oceano, CA 93416 

1655 Front Street, Ocean'o, CA 93445 
(806) 481·6730/FAX (805) 481-6836 

www.oceanocsd,org I ocsd@oceanocsd.org 
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OCEANO COMMUNITY SERVICES DISTRICT 
FIRE COMMITTEE MEETING MINUTES 

TUESDAY MARCH 18, 2008 

The meeting was called to order by President Hill at 6:00 P.M. 

1. Roll Call: 
Present: 
Absent: 
Staff Present: 

President Hill, Director Mann 
None 
Patrick O'Reilly, General Manger 

OCEANO 

John Bova, Fire Captain, Craig Angello, Fire Captain 

2.Public Comment: 
None 

3. Approval of Minutes: 
a. March 4. 2008 

The minutes were approved unanimously. 

4. Report of Fire Operations: 
a. Operations Review 

Fire Captain Bova made a verbal presentation. 

5. New Business: 
a. Scheduling of Fire Committee Meetings 

GM O'Reilly suggested that Fire Committee meetings only be scheduled 
when needed instead of as a standing meeting. He suggested that would result 
in a lessening of the administrative workload for Fire Department Captains 
and would save some costs associated with Director pay for the meetings. 
General discussion ensued and it was the general consensus that the meetings 
should continue to be held twice a month. Items that need to be discussed 
soon include the weed abatement program and the fireworks program. 

6. Old Business: 
a. J oint Fire Services Agreement 

GM O'Reilly announced that the Grover Beach City Council approved the 
Joint Fire Services Agreement last night so it will be effective as soon as 
signed by all parties. 

7. Written Communications: 
None 

Meeting Adjourned at 6:28 PM 
Patrick O'Reilly, for the Fire Committee 
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Oceano Community Services District 
1655 Front Street, P.O. Box 599, Oceano, CA 93475 (805) 481 ·6730 FAX (805) 481·6836 

1655 Front Street 
6:00 P.M. 

AGENDA 
FIRE COMMITTEE MEETING 

MARCH 18, 2.008 
Oceano 

Tuesday 

STAFF COMMITTEE MEMBERS 
Jim Hill, President 
Barbara Mann, Director 

Patrick J. O'Reilly, General Manager 
Fire Chief, Vacant 

1. Roll Call 

2. Public Comment 

3. Approval of Minutes 
March 4, 2008 

4. Report of the Fire Operations 
a. Operations/Review 

5. New Business 
a. Scheduling of Fire Committee meetings 

Consider General Manager's recommendation to schedule Fire Committee 
meetings only when required instead of as a "standing meeting.' 
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a. Joint Fire Services Agreement 

Review status of proposed Joint Fire Services Agreement with the Cities of 
Arroyo Grande and Grover Beach. 

7. Written Communications 
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Patrick O'Reilly 
---- . __ ._-- ------ --- ------ --_._-
From: Patrick O'Reilly [patrick@oceanocsd.org] 

Sent: Tuesday, March 18, 2008 9:40 AM 

To: 'John'; 'Brian' ; 'craig@oceanocsd.org' 

Subject: Recognizing Employee Organization 

Oceano Career Firefighters, 

As you know, OCSD adopted an Employer-Employee Relations Policy on 3/12/08. Section 2 of that policy 
establishes guidelines for me to recognize your employee organization. The documentation you submitted on 
December 5, 2007 provides all necessary information except the following: 

Paragraph A6 requires a certified copy of the employee organization's constitution and bylaws. 
Paragraph A12 requires an acknowledgement of these rules and regulations. 
Paragraph A 13 requires a statement recognizing certain activities. 

As soon as I have the above three items, I can acknowledge your employee organization and we can begin MOU 
negotiations. Like you, I am looking forward to this opportunity to negotiate a contract we can all be proud of. 

Patrick O'Reilly 
General Manager 
Oceano Community Services District 
Office Phone 805-481-6730 Cell Phone 805-458-5139 

No virus found in this outgoing message. 
Checked by AVO_ 
Version : 7.5.5191 Virus Database: 269.21.711 333 - Release Date: 311 812008 8: 1 0 AM 

311 8/2008 

Copy of document found at  www.NoNewWipTax.com
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No virus found in this outgoing message. 
Checked by AVO. 
Version: 7.5.5191 Virus Database: 269 .21.711 333 - Release Date: 311 812008 8: lOAM 
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2. The District, through the District Employee Relations Officer, shall meet and confer in good faith with 
representatives of formally recognized exclusive employee organizations regarding matters within the 
scope of representation including wages, hours and other terms and conditions of employment within 
the appropriate unit. 

The District shall not be required to meet and confer in good faith on any subject pre-empted by federal 
or state law, nor shall it be required to meet and confer in good faith on employee or District rights as 
set out above . Proposed amendments to this Resolution are excluded from the scope of meeting and 
conferring. 

3. Agreements reached as a result of meeting and conferring shall be included in a memorandum of 
understanding signed by the District Employee Relations Officer, as well as the duly designated 
representatives of the exclusive employee organization(s). Such memorandum of understanding shall 
not be binding until approved by the Board of Directors. 

4 . Reasonable written notice shall be given to the exclusive employee organization(s) 
affected by any ordinance, rule, resolution or regulation directly relating to matters with in the 
scope of representation proposed to be adopted by the Board of Directors , and the 
exclusive employee organization(s) shall be given the opportunity to meet with the District's 
Employee Relations Officer prior to adoption . 

In case of emergency, when the District determines that an ordinance, nule, resolution 
or regulation must be adopted immediately without prior notice or meeting with the 
exclusive employee organization(s), the District shall provide such notice and 
opportunity to meet at the earliest practical time following the adoption of such 
ordinance, rule , resolution or regulation . 

5. Management, supervisory and confidential employees may not represent any 
employee organization which represents other employees of the District on matters 
within the scope of representation, except in an employee unit of representation 
consisting solely of management, supervisory or confidential employees. 

Section 2 . Representation Procedures 

A. Requirements for formal acknowledgment as a recognized employee 
organization--Filing of recognition petition. 

In order to be formally acknowledged as a recognized employee organization eligible 
to exclusively represent employees in an appropriate unit under the terms and 
conditions of this Resolution , an employee organization must first submit a written 
request to the District in the form of a petition. The request shall be accompanied by 
documents and declarations containing the following: 

if 1. Name and address of the employee organization; 

v 2. A statement whether the employee organization is a chapter of, or affiliated directly or indirectly 
in any manner with, a local, regional, state, national or international organization, and if so, the 
name and address of each such other organization; 

V' 3. Names and titles of its officers; 

./ 4, Names of employee organization representatives who are authorized to speak on 
behalf of the organization; 

J 5. A statement that the employee organization has as one of its primary purposes, 
representing employees in their employment relations with the District; 

o --' 6. Certified copies of the employee organization's constitution and bylaws; 

V' 7, A designation of those persons not exceeding two and their addresses to whom 
notices sent by the regular United States mail will be deemed sufficient notice to the 
employee organization for any purpose; 

./ 8, A statement that the employee organization has no restriction on membership 
based on race, color, creed, sex or national origin, or any other protected category; 
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/ 9. The job class or titles of employees claimed to be appropriate and the 
approximate number of member employees therein; 

v' 10. A statement that the employee organization has in its possession written proof, 
dated within six months of the date upon which the petition is filed , of employee support 
as herein defined to establish that a majority of the employees in the unit claimed to be 
appropriate have designated the employee organization to represent them in their 
employment relations with the District. Such proof shall be submitted for confirmation to 
the District upon request; 

..; 11 . A request that the District formally acknowledge the petitioner as the recognized 
employee organization to be the exclusive bargaining representative for the 
employees in the unit claimed to be appropriate for the purpose of meeting and 
conferring in good faith; 

(, - 12. An acknowledgment of these rules and regulations and any amendments thereto, 

and an agreement to abide by the same whether then in effect or thereafter amended; 

" _-- 13. A statement that the employee organization recognizes that the employees of 
the Oceano Community Services District have no right to engage in any concerted 
activities detrimental to the District and specifically, that Section 923 of the State 
Labor Code is not applicable to District employees. 

The petition and all accompanying documentation shall be declared to be true, correct 
and complete under penalty of perjury by the duly authorized officer(s) of the 
employee organization executing it. 

B. District Response to Recognition Petition. 

Upon receipt of the petition, the Board of Directors shall refer the petition, including all 
accompanying documentation, to the District Employee Relations Officer who shall 
thereafter make a recommendation to the Board of Directors as to whether or not: 

1. There has been compliance with the requirements for acknowledgment as a 
recognized employee organization; 

2. The proposed representation unit is an appropriate unit in accordance with Section 
2.G. Upon receipt of the District Employee Relations Officer's recommendation, the 
Board of Directors shall hold a public hearing at which they will review the submitted 
documents and declarations and hear testimony and receive documentary evidence 
from interested parties submitting factual information and shall determine whether: 

a. There has been compliance with the requirement for formal acknowledgment as a 
recognized employee organization; 
b. The proposed representation unit is an appropriate unit in accordance with Section 

2.G. 

3. If an affirmative determination is made by the Board of Directors on the foregoing two 
matters, the District Employee Relations Officer shall so inform the petitioning 
employee organization and shall give written notice of such request for recognition to 
the employees in the unit. The Board of Directors shall take no action on the request for 
thirty (30) days thereafter. 

If either of the foregoing matters are not affirmatively determined, the Board of 
Directors shall refer the request for recognition back to the petitioning employee 
organization 

C. Open Period for Challenging Petitions. 

Within thirty (30) days of the date written notice was given to affected employees that a 
valid recognition petition(s) for an appropriate unit has been filed , any other employee 
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TUESDAY 

OCEANO COMMUNITY SERVICES DISTRICT 
FIRE COMMITTEE MEETING MINUTES 

APRIL 1,2008 OCEANO 

The meeting was called to order by President Hill at 6:05 P.M. 

1. Roll Call: 
Present: President Hill, Director Mann 

None Absent: 
Staff Present: Patrick O'Reilly, General Manger 

John Bova, Fire Captain, Craig Angello, Fire Captain 

2.Public Comment: 
None 

3. Approval of Minutes: 
None 

4. Report of Fire Operations: 
a. Operations Review 

Fire Captain Angello made a verbal presentation. We have made 198 calls 
this year. There will be a blood drive April 18lh

. Engine 61 is still being 
worked on. We need approximately $4,000 for signs for the alleys. The 
GM will investigate obtaining funds from Supervisor Achadjian. The 
need to order blood splatter jackets was also discussed. Fire Captain Bova 
will order soon. Director Mann reported that a resident on Melody Lane 
has said that dispatch refers to her address as Melody Drive which can be 
confusing in an emergency. GM O'Reilly will check into what is required 
to correct this problem. 

5. New Business: 
a. Weed Abatement 

GM O'Reilly presented a schedule for the Weed Abatement Program for this 
year. Fire Captain Bova reported that the contractor last year was not adequately 
qualified to operate the camera we provided or read APN numbers for the 
properties being abated. He also reported that the contractor was paid before his 
work was verified by the Fire Department. GM O'Reilly will incorporate 
corrections to these problems in the schedule for the current year and will 
consider including a charge to the contractor for any time spent by the Fire 
Department training the contractor. It was suggested by President Hill that a letter 
be sent to SLO County Public Works commending them for taking such good 
care of their drainage basins. 

b. Fireworks 
GM O'Reilly presented a proposed staff report identical to the one used last year. 
General discussion resulted in a general consensus that applications be accepted 
from any eligible organization and that organizations be selected based on the 
level of support they provide the Oceano community. It was also suggested that 
the fee be increased from $385 to $400. 
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6. Old Business: 
a. Grants 

Captain Bova reported that the 2008 AFG Grant was submitted this Sunday 
which is 5 days before the deadline. It is a request for $39,900 for an exhaust 
ventilation system for the Fire Station which has a 5% match. GM O'Reilly 
will check on the status of the Wildland Grant which was resubmitted last 
month. 

7. Written Communications: 
None 

Meeting Adjourned at 6:55 PM 
Patrick O'Reilly, for the Fire Committee 
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1655 Front Street 
6:00 P.M. 

AGENDA 
FIRE COMMITTEE MEETING 

APRIL 1, 2008 
Oceano 

Tuesday 

STAFF COMMITTEE MEMBERS 
Jim Hill, President 
Barbara Mann, Director 

Patrick J. O'Reilly, General Manager 
Fire Chief, Vacant 

1. Roll Call 

2. Public Comment 

3. Approval of Minutes 
March 18, 2008 

4. Report of the Fire Operations 
a. Operations/Review 

5. New Business 
a. Weed Abatement 

Discuss procedures and schedule for weed abatement. 
b. Fireworks 

Discuss procedures and schedule for fireworks sale. 

6. Old Business 
a. Grants 

Discuss status of grant applications. 

7. Written Communications 

Adjournment 

P.O. Box 599, Oceano, CA 93475 
1655 Front Street, Oceano, CA 93445 

(805) 481·6730/FAX (805) 481·6836 
www.oceanocsd.org/ ocsd@oceanocsd.org 
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March 27 

April 9 

April 10 

April 10 

April 10 

May 2 

May 15 

May21 

Jun 2-5 

June 11 

June 12 

June 13 

June 20 

June 23 

2008 FIRE HAZARD REDUCTION SCHEDULE 

Call County and request CD to be mailed (Format). Beth (805)781-5648 

Present to Board the 2008 Fire Hazard Reduction Calendar and Resolution "Declaring 
Weeds on Certain Properties to be Seasonal and Recurring Public Nuisance". Upon 
adoption of Calendar, set June 1 I III as date for Public Hearing. 

To TIMES PRESS RECORDER: Legal Notice advising residents of the Public 
Hearing on June 11th AND mail copy of Calendar to South County Sanitary Service. 
(Garbage Company to coordinate their delinquent notices and Public Hearing with 
OCSD schedule.) ···order postcards and County CD to give yourself plenty oftime 
to get it all ready to mail 

To TIMES PRESS RECORDER: Legal Notice requesting bid proposals for Fire 
Hazard Reduction (bids due by May 151ll at 2:pm) AND Public Service Announcement 
apprising public of upcoming Fire Hazard Reduction program, including information 
regarding 4" maximum height of weeds through October I st. Order postcards and 
print labels. 

OCSD staff to mail notices to every property owner. 

Prepare and submit maps and directive to District Personnel to begin preparation of 
list of properties in need of Fire Hazard Reduction. Request updated APN listing from 
County Assessor in label format. 

** Open bids received for Fire Hazard Reduction services. Prepare summary for 
presentation at May 21 st Board Meeting. 

Award bid to contractor at Board Meeting. 

District Staff to prepare final lot list for Fire Hazard Reduction by contractor. 

Public Hearing for Protests Against Fire Hazard Reduction Notices. 

Fire Hazard Reduction may commence-- District Personnel will take before and after 
photos of each lot. 

Deadline for District personnel to submit listing of all questionable/marginal lots for 
re-evaluation and final reduction decision. 

Deadline for completion of all Fire Hazard Reduction. 

Contractor to turn in summary of total hours for weed eater and/or tractor, in final 
form. 
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June 25 Reinspection date. District Personnel to survey all lots for possible Round Two 
reduction. 

June 27 Staff to compute and mail out hand billings. 

July 9 Public Hearing. 

July 14 Final postmark date for receipt of hand-billed reduction charges. 

July 16* Deadline for submission special assessment listing and authorizing resolution to 
County Auditor's office for collection of Fire Hazard Reduction charges on the tax 
roll. 

July 18 Submit list of APNs to District Office to prepare Round Two reduction. 

August 25* Deadline for submission of final special assessment listing and proof to County 
Auditor's office for collection of Fire Hazard Reduction charges on the tax roll. 

October I END of FIRE SEASON. 

* County deadline dates may change since formal notice has not been received. 
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April 9, 2008 

TO: Board of Directors, OCSD 

FROM: Patrick O'Reilly, General Manager 

SUBJECT: 2008 FIREWORKS PROGRAM PERMITTING PROCESS AND FEES 

1. The Board of Directors established their authority, through the adoption of 
Resolution 1992-02, to regulate the fees and conditions for the granting of permits for 
the sale of safe and sane fireworks within the boundaries of the District. Thereafter, 
through the adoption of Resolution 1997-12, the Board of Directors limited the number of 
applicants to enhance the profit potential of each organization and therefore increase the 
return to the Community. Five organizations were recognized as authorized to submit 
application to the District to sell safe and sane fireworks; to wit: Oceano Depot 
Association, Oceano/Five Cities Elks No. 2504, Squad 745 (CHP), Five Cities Aerie No. 
4153 F.O.E., and the South County Boys and Girls Club. During the 1999 Fireworks 
Program, the South County Boys and Girls Club opted not to participate, and the OCSD 
Board of Directors elected not to set into motion the defined procedure to replace the 
Boys and Girls Club with another participant. During the 2001 Fireworks Program, the 
Depot Association opted not to participate and the Oceano Firefighters' Association was 
authorized in lieu of the Depot Association to submit an application to sell safe and sane 
fireworks. The Firefighters' Association was granted continuing application authority by 
Resolution 2001-6. 

2. During the 2003 Fireworks Program only three organizations opted to participate: 
Squad 745 (CHP), Five Cities Aerie No. 4153 F.O.E. and the Oceano Volunteer 
Firefighters. The Board of Directors authorized an advertisement to solicit interest from 
other organizations; no other organization came forward to express an interest in selling 
Safe and Sane Fireworks in Oceano. During 2004, two new organizations, the Oceano 
Firefighters' Association; Eagles Ladies Auxiliary; and the Food Bank Coalition of SLO 
County, were approved to sell Safe and Sane Fireworks in Oceano. During the 2005 
Fireworks Program the Food Bank Coalition of SLO County opted not to continue their 
participation and was replaced by the Church of God Prophecy. 

3. In prior years, the Board of Directors elected to charge each participant a $385 
fee. Additionally, it was the direction of the Board of Directors that each participating 
organization inform the Board of the uses and purposes of the funds to be raised. 

THE RECOMMENDED ACTION BEFORE YOUR BOARD is to: by Board discussion, 
public comment, motion, second, and voice vote, direct staff to provide each of the 
designated organizations (Squad 745 (CHP); Five Cities Area No 4153 F.O.E.; the 
Oceano Firefighters' Association; Eagles Ladies Auxiliary; and the Church of God 
Prophecy) with an application form in which each may indicate their interest in 
participating in the safe and sane fireworks for 2007, with a return date no later than 
April 30 , 2008. 

FURTHER, by Board discussion, public comment, motion, second, and voice vote: 
establish the administration/processing fee at $385 payable at such time as the 
application is filed with the District. 

Copy of document found at  www.NoNewWipTax.com
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April 15, 2008 

TO: 

FROM: 

SUBJECT: 

Oceano Community Services District 
lB.=;'':; Frunt Slrl'l't, I~(). Hox 5~). n,:l:"Ullo. C,\ U:\47fi 

OCSD Fire Committee 

Patrick J . O'Reilly, General Manager ~ 

PERS Contract 

L\X (HOS) 4HI·I\Ii:\(; 

1. The District contract with PERS does not exempt part-time reserve firefighters from coverage 
under the PERS retirement system. A copy of that contract is provided as Attachment 1. 
Excluded employees are shown under paragraph A4 of that contract. 

For further clarification, a copy of the 'New Category Questionnaire" is provided as Attachment 
2. The last paragraph on the first page of that document shows the status of reserve 
firefighters. The middle of the second page of that document shows that certain categories of 
part-time firefighters are to be excluded in accordance with Section 20305 of PERS law. A copy 
of Section 20305 is provided as Attachment 3. The last line of that section stipulates that no 
exceptions will be made based on irregular employment. 

Attachment 4 is a copy of a District letter dated December 12, 2005 that specifies that part-time 
reserve firefighters are to be included in the District plan. 

THE RECOMMENDED ACTION BEFORE YOUR COMMITTEE is to: review the information 
provided. 

Agenda Item 1 08 2008 5.a 
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April 15, 2008 
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FROM: Patrick J. O'Reilly, General Manager ~ 
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California 
Public Employees' Retirement System 

.... _--"'-- ... ---
Be,tl:ee.n the. 

Board of 1>.cm.inistra.tion 
CEoJ ifornia Public Employees I Re ti l'E!lnE.nt SYli'te.m 

and the 
~oLrd of Dire.ctor~ 

Oce;ano Community Services Dilitz:·; ct 

----<; .. ----
The Board of Administration, California Public Employees' Retirement System, 
hereinafter referred to as Board, and the governing body of tho above public agency. 
he·reinafler referred to as Public Agency, having entered into II c·mtract effective August 
21,1963, and witnessed August 10,1963, and as amended effediV(. February 13,1992 
and July 14, 2002 which provides lor participation of Public ,Agency in said System, 
Board and Public Agency hereby agree as foHows: 

A. Paragraphs 1 through 12 are hereby stricken from saic I contract as executed 
effective July 14, 2002, and hereby replaced by the following paragraphs 
numbered 1 through 13 inclusive: 

1. All words and terms used herein which are defined In the Public 
Employees' Retirement Law shall have the meal ling as defined therein 
unless otherwise specifically provided "Norma retirement age" shall 
mean age 55 for local miscellaneous members anti age 55 for local safety 
members. 

Copy of document found at  www.NoNewWipTax.com
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.... ---~--.'---
Se,tl:ee,n the. 

Boa.rd of 1>.cm.inistra.tion 
CEJifornia. Public Employee.s' RetirE!Jne.nt SYli'te.m 

c..nd the 
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'-' 

2, Public I'.gency shall participate in the Public E:mployefis' Retirement 
System from and after August 21, 1983 mail ng its employees as 
hereinafter provided, members of said System sut ject to all provisions of 
the Public Employees' Retirement Law except such as apply only on 
election of a contractinQ agency and are not provided for herein and to all 
amendments to said Law hereafter enacted e~cept those, which by 
express provisions thereof, apply only on the eli !ction of E contracting 
agency, 

3. Employees of Public Agency in the following ;Iasses shall become 
members of said Retirement System except such in each such clsss as 
are excluded by law or this agreement: 

a. Local Fire Fighters (herein referred to as local safety members); 

b. Employee.s other than locel sah;ty member,; (herein referred to as 
local miscellaneous members). 

4, In addition to the classes of employees excluded from membership by 
said Retirement Law. the following classes of empl.>yees shall not become 
members of said Retirement System: 

E, ELECTED OFFICIALS; AND 
b. EMPLOYEES YI'HO ARE rloEMSERS OF THE LOCAL 

RETIREMENT SYSTEIi. AND WHO DID NOt WAIVE THEIR 
RIGHTS UI-o/DER THAT SYSTEM PRIOR ·'0 AUGUST 2.1, 1eS3; 
A.ND 

t, POLICE OFFICERS, 

5, Assets heretofore accumulated with respect to m ~mbers under the local 
retirement system who waived their rights under Ihat system have been 
transferred to the Public Employees' Retiremer t System and applied 
against the liability for prior service incurred therE under. That portion of 
assets so transferred which represent the accumu ated contributions (plus 
interest thereof) required of the employees under said local system have 
been credited to the individual membership ilccount of each such 
employee under the Public Employees' Retirement System. 

6. The percentage of final compensation to be prc vided for each year of 
credited prior and current service as a local miscll1aneous member shall 
be determined in accordance with Section 21354 of said Retirement Law 
(2% at age 55 Full). 

Copy of document found at  www.NoNewWipTax.com
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7. The pf.rcenlage of final compensation 10 be prol 'ided for each year of 
credited prior and current service as a local safety member shall be 
determined in accordance wilh Seclion 21369 of sa id Retirement Law (2% 
at age 55 Full). 

B. Public Agency elected and elects to be subject te the following optional 
provisions: 

... Section 20965 (Credit lor Unused Si:1; Leave) for local 
miscella neou! members only. 

b. Section 2157<.5 (Indexed Level of 1959 SUl~ivor Benefits) for local 
safety members only. 

9. Public Agency, in accordance with Government Cede Section 20834, shall 
not be considered an "employer" for purposes of the Public Employees' 
Retirement Law. Contributions 01 the Public Agency shall be fixed and 
determined as provided in Govemment Code Se:tion 20834, and such 
contributions hereafter made shall be held by thE ' Board as provided in 
Governmenl Code Section 20834 . 

10. Public Agency shall contribute to said Retirement System the, contributions 
determined by actuarial valuations of prior and fut Jre service· liability with 
respect to local miscellaneous members and locol ,afety members of said 
Retirement System. 

11. Public Agency shall also contribute to said Relirem mt System as follows: 

a. Contributions required per covered membe.r on account of the 195B 
Survivor Benefits provided under Secton 2157<.5 of said 
Re.tirement Law. (Subject to annual change) In addition, all assets 
and liabilities 01 Public Agency and its emple ,yees shall be pooled in 
a single account. based on term insurance I ates, for survivors of all 
local safety members. 

b. A reasonable amount, 115 fixed by the !loard, payable in one 
installment within 60 days of date of contr!ct to cover the costs of 
administering said System as it affects tt e employees 01 Public 
Agency, not Including the costs of speci II valuations or of the 
periodic investigation and valuations required by law. 

c. A reasonable amount, as fixed by the 3osrd, payable in one 
Instanment as the occasions arise, to co\ er the costs of special 
lIaluations on account of employees of Public Agency, and costs of 
the periodic investigation and valuations rae uired by law. 
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B. 

12. 

',--

ContributionE required of Public Agency and itl; employees shall bE. 
subject to adjustment by Board on account of amttndments to the Public 
Employees' Retirement Law. and on account of thl! experience under the 
Retireme;nt SI'Stem as determined by the peri,xjic investigation and 
vBlu .. tion required by said Retirement Law. 

13. Contribution~ required of Public AQency and its elnployees shllll be pai:S 
by Public Agency to the Re;tirement System within fifteen days after the 
end of the period to which said contributions refer eras may be prescribed 
by Board regul"tion. If more or less than VJt; correct amO'Jnt of 
conlriLutions Is paid for "ny period. proper adjust nenl shall be made in 
connection with sllbsequenl remiltmces. Adju! tments on account ar 
errors in corltributions required of any employee 103)' be made by dirEiC'L 
paym!;nls between t~ employee and '~~,Bl~d. . 

Thl~ amendment shall be efiE.ctive on the ~ day of -'U', ... l .... X ____ • -lDllA. 

BOARD OF ADMINISTRATION BOARD OF [ 'IRECTORS 
PUBLIC EMPLOYEES' RETIREMEI~l SYSTEIIo 

~t.lENDMEtlT ERf '311$ 
PERSoCON·102A (Rev. 101(5) 

OCEANO CCMMUNITY SERVICES 

::a--.UlO 
PRESIDING ')FfICER ~ 

,."qUEt' '-' .:......;:2"'Q..:,O..:," _____ . 

Witness DatE 

Attest: 

---------- --~=-------~---=--~------~------~ 
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B. 

12. ContributionE required of Public Agency and ill; employees shall bEo 
subject 10 adjustment by Board on account of amttndmenls 10 the Public 
Employees' Retirement Law, and on account of In,! experience under the 
RetiremEont S\~tem as determined by the peri1xjic investigation and 
valu:o:lion required by said Retiremenl laVi". 

13. Conlribution~ required of Public AQency and its elnployees shllil be pai::) 
by Public A!?ency to lhe REotiremenl System within fifteen days after the 
end of the period to which said contributions refer eras may be prescribed 
by Soard reguli.tion. If more or less than VJt; correct amount of" 
contriLu'.ions Is paid for ;ony period, proper adjust nent shall be made in 
connection with sllbsequenl remittzhces. Adju! \ments on account C1f 
errors in contributions required of any employee 103)' be made by direC'. 
paym~nts between I~ employee and 'h_eJ,BI~d. . 

fl3;~ 
Thl~ amendmenl shall be efiective on the ~ day of --' U,J X ' -2J)l!Ji.. 

BOARD OF AOMINISTRJ>.TION BOARD OF ('IRECTORS 
PIJBLIC EMPLOYEES' RETIREMEI~l SYSTEII. OCEANO CCMMUNITY SERVICES 

::ZL~ 
PRESIDING ')FFICER ~ 

I.VqUEtl '-":......::2:,;;"..0°..06 _____ . 

Witness DatE 

Attest: 

~MENOMEtlT ERf 1311$ 
PERSoCON·102A (R~ . 1(105) ---------- -~~------~--~----~----~-----= 
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Actuarial' .ployer Services Division 
P.O. Box S~~709 
Sacramento, CA 94229-2709 
Telecommunications Device for the Deaf - (916) 795-3240 

CalPERS (888) CalPERS (225-7377) FAX (916) 795-3005 

NEW CATEGORY QUESTIONNAIRE 

AGENCY INFORMATION 

Employer Code#: 1346 County: San Luis Obispo 

Official Agency Name: Oceano Community Services District 

Mailing Address: P_O_ Box 599, Oceano, CA 93475-0599 

Street Address: 1655 Front Street 

City, State, Zip: Oceano, CA 93445 

Contact Person 

Name: Gina A. Davis 

Title : Administrative Assistant 

Telephone: 805-481-6730 

E-Mail: gina@oceanocsd.or.g 

MEMBERSHIP 

All employees in a covered category must be enrolled as members of the California Public 
Employees' Retirement System unless they are specifically excluded by the Govemment Code. 

These exclusions include but are not limited to: 

• Persons employed as participants in a program of, and whose wages are paid in whole or in 
part by federal funds in accordance with, the Job Training Partnership Act of 1982 (Public 
Law 97-300). This exclusion does not apply to persons employed in job classes eligible for 
safety membership such as police officers or fire fighters, or to the career staff employees. 
(Section 20300) 

• Persons who are members of any other retirement or pension system supported wholly or in 
part by public funds. (Section 20303) 

• His or her appointment or employment contract fixes a term of full-time, continuous 
employment of six months or less. (Section 20305) 

• His or her part-time position requires less than an average of 20 hours a week. (Section 
20305) 

• Persons employed on a seasonal, limited-term, on-call, emergency, intermittent, substitute, 
or other irregular basis until the employees work more than 125 days or 1,000 hours in a 
fiscal year. (Section 20305) 

California Public Employees' Retirement System 
Lincoln Plaza - 400 P Street - Sacramento, CA 95814 Copy of document found at  www.NoNewWipTax.com

/-
" A~~_ 

Actuarial - .ployer Services Division 
P.O. Box S~~709 
Sacramento, CA 94229-2709 
Telecommunications Device for the Deaf - (916) 795-3240 

CalPERS (888) CalPERS (225·7377) FAX (916) 795-3005 

NEW CATEGORY QUESTIONNAIRE 

AGENCY INFORMATION 

Employer Code#: 1346 County: San Luis Obispo 

Official Agency Name: Oceano Community Services District 

Mailing Address : P_O_ Box 599. Oceano. CA 93475-0599 

Street Address: 1655 Front Street 

City, State, Zip: Oceano, CA 93445 

Contact Person 

Name: Gina A. Davis 

Title : Administrative Assistant 
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• Persons employed as participants in a program of, and whose wages are paid in whole or in 
part by federal funds in accordance with , the Job Training Partnership Act of 1982 (Public 
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• His or her appointment or employment contract fixes a term of full-time, continuous 
employment of six months or less. (Section 20305) 

• His or her part-time position requires less than an average of 20 hours a week. (Section 
20305) 

• Persons employed on a seasonal, limited-term, on-call, emergency, intermittent, substitute, 
or other irregular basis until the employees work more than 125 days or 1,000 hours in a 
fiscal year. (Section 20305) 

California Public Employees' Retirement System 
Lincoln Plaza - 400 P Street - Sacramento, CA 95814 



1. Please enter the number of employees employed in the category to be included in the contract: 

__ --,-____ Miscellaneous 
4 Fire 

--..:;.·----Police 

_______ County Peace Officer 
_______ Sheriff 
_______ Prosecutor 
_______ Other Safety Officers 

Please list the titles of all positions in the category to be included in the contract. Include any less than 
full-time positions and whether each posilion is to be covered or excluded from coverage . 

Position Check if Check if To be To be If Excluded, Why? 
Elective Appointive Covered Excluded 

ELJ:e Cbjef --XX..- lUI..-- Eet: CQDt~act(attachedl 
Fire CaEtain F_T __ 

~ ---EL 
Fire CS!l2tS!in P_T __ -1QL -- XL-- Section ZQJQ5 
Engineer FT ...1QL ---EL 
Engineer PT xx xx Section 20305 
Firefighter xx xx Section 20305 
Chaplain xx xx Section 20305 

CalPERS Audits staff will conduct routine field audits to verify the excluded employees. The agency 
should properly document the legal basis for excluded employees. 

CalPERS retirees 

A CalPERS retiree receiving a monthly allowance from this system shall not be employed in any 
capacity by a CalPERS employer unless he or she has first been reinstated from retirement, 
pursuant to G.C. Section 21220. There are certain exceptions to this rule. 

2. Do you employ any CalPERS retirees in the category to be included in the contract? 
YES_ N0....2S 

If yes, please enter the employees separately on the enclosed Employee Data For Actuarial 
Valuation, form CON-1020, and indicate "CaIPERS retiree". 

Elected/Appointed Officials 

Section 20322 of the Government Code, as amended effective July 1, 1994, states that elected or 
appointed officials, who are first elected or appointed on or after July 1, 1994, or who are elected or 
appointed to a term of office not consecutive with a term held on June 30, 1994 are excluded from 
membership in this System. This exclusion does not apply to persons elected to a city councilor 
county board of supervisors. 

Elected officials eligible for membership in this System are optional members as provided by G.C. 
Section 20322. Unless the contract specifically excludes elected officials pursuant to G.C. Section 
20502, each such official may elect membership. 

PERS-CON7C (Rev. 12112102) page 2 
Copy of document found at  www.NoNewWipTax.com

1. Please enter the number of employees employed in the category to be included in the contract: 
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4 Fire 
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CalPERS retirees 

A CalPERS retiree receiving a monthly allowance from this system shall not be employed in any 
capacity by a CalPERS employer unless he or she has first been reinstated from retirement, 
pursuant to G.C. Section 21220. There are certain exceptions to this rule. 

2. Do you employ any CalPERS retirees in the category to be included in the contract? 
YES_ NO~ 

If yes, please enter the employees separately on the enclosed Employee Data For Actuarial 
Valuation, form CON-1020, and indicate "CaIPERS retiree". 

Elected/Appointed Officials 

Section 20322 of the Government Code, as amended effective July 1, 1994, states that elected or 
appointed officials, who are first elected or appointed on or after July 1, 1994, or who are elected or 
appointed to a term of office not consecutive with a term held on June 30, 1994 are excluded from 
membership in this System. This exclusion does not apply to persons elected to a city councilor 
county board of supervisors. 

Elected officials eligible for membership in this System are optional members as provided by G.C. 
Section 20322. Unless the contract specifically excludes elected officials pursuant to G.C. Section 
20502, each such official may elect membership. 
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§ 20303 PERSONNEL 1448 

Code, and has furnished proof thereof to the employer and . 
upon request, to the board. 

(C) The person's participation in the supplemental defined 
benefit plan does not, in any way, interfere with the person's 
rights to membership in the defined benefit pl an, or any benefit 
provided, under this part. (Added by Sta fs. 1995, c. 379 (S. B 54 / J, 
§ 2. Amtllded by Stats. 1999, c. 474 (S.B.583J. § 2; Srots.2004, c. 
214 (S.B.IJ05), § 4, elf Aug. JI, 2004.) 

§ 20303.5. Repealed by SI.I •. 1995, c. 379 (S.B.541), § 1 

§ 20304. Service credited in (ederal syslem 
Notwithstanding Sections 20303 and 20894, nothing shall act 

to prohibit the receipt of credit in this system. nor the payment 
of benefits relating th erda, for seIVice that is also bdng credited 
in the federal system, and persons shall not be excluded from this 
system as to the service thai is being credited in the federal 
,y"em. (Added by Sla".1995, c. 379 (5 B.541 ), § 2. Amended 
by SlatS. 1996, c. 906 (S.B.1859), § 28.) 

Appliration 

Stots.1996. c. 906 (S B.J~59), proVIded legislatil'l mlent 
relating /0 nonsubsranlive changes and use 0/ lan , 1, 1996 
provisions. See § 203 of that Act. 

20305. Part~time employees 
(a) An emp oyee n a less than full-time basis is 

excluded from Ihis 5ystem unlc!;s: 

(1) He or she is a member at the lime he or she renders less 
than full·time service and is not otherwise excluded pursuant to 
this article or by a provision of a contract. 

(2) His or her pOSition requires regular, part-lime service for 
one year or longer for at least an average o f 20 hours a week, or 
lequires service that is equivalent 10 al least an average of 20 
hours a week, unless he or she elects membership pursuant to 
Section 20325. 

(3) His or her employment is, in the opinion of the board, on 
a seasonal, limited-term, on-caU, emergency, inlermiuent, substi· 
lute, or other irregular basis, and is compensated and meets one 
of the following condilions: 

(A) The appointment or employment contract fLXes a term or 
full. t ime. continuous employment In excess of six months or, if a 
term is not fixed, full-time employment continues ror longer than 
six months, in which case mt!mber5.hip shall be effective nol later 
than the first day of the first pay peri od of the seventh month of 
employment. 

(B) The person works more than 125 days, if employed on a 
per diem basis or, if employed on other than a per diem basis, 
1,000 hours within the fiscal year, in which case, membership 
shall be effective not tater than the first day of the first pay 
period of the month following the month in which 125 days or 
1,000 hours of service were completed. For purposes or this 
subdivision, "day" means each eight-hour penod of employment 
worked by an employee paid on a per diem basis so thai 
membership is effective after he or she has completed 1.000 
hours: of compensated service in a fiscal year. 

(C) The person is employed by the Department of Forestry 
and Fire Protection in one of the poSitions that provide stale 
r.;afety membership pursuant to Section 20400 or stale peace 
officerlfirefighter membership pursuant to Section 20392. 

I 
(4) He OJ she is a temporary facu lty member of the California 

State University and meets one of the following conditions: 

(A) He or she works two consecutive semesters or three 
consecutive quarters at half·time or more, and is not otherwise 
excluded put $uant to this article, in which ca~, membership shall 
be effective with the start of the next consecutive semester or 
quarter if the appointment requires service of half-time or more. 

(B) He or she works two consecutive semesters or three 
consecutive quarters at a minimum teaching load of six weighted 
units, and is not otherwise excluded pursuant to this article, in 
which case membership shall be effective at the start of the next 
consecutive semester or quarter, but not earlier than July l, 
2004, if the appointment requires service of six weighted units or 
more . This subparagraph does nol apply to faculty members 
unless provided for in a memorandum of understanding agreed 
upon, on or after January 1, 2003, pursuant to Chapter 12 
(commencing with Seelion 3560) or Division 4 of Tille I, or 
authorized by the Trustees of the California State University for 
employees excluded from collective bargaining. 

(5) He or she is a member of the Board of Prison Tenns, the 
State Personnel Board, or the State Air Resources Board and 
elects to become a member pursuant to Section 20320. 

(6) He or she is parti cipati ng in partial service retirement, 
pursuant to Article 1.7 (commencing with Section 19996.30) of 
Chapter 7 of Part 2.6. 

(7) He or she is included by specific provision of the board 
relating to the exclusion or less than full-time employees. 

(b) This section shall supersede any contract proviSion exclud­
ing persons in any temporary or seasonal employment basis and 
sha ll apply only to pe t~ons t!nle ring employment on and after 
January }, 1975. Exce pt as provided in Seclion 20502, no 
contract or contract amendment entered inlo a fter l anua 1, 

, s a contam !loy prOVISion exc u .!..n~ons on an 
irregular employment basi~. _ .JAdded by Stals.1995, c. 379 
(S.B.541 1, § 2. Amendtdby StaIs.2002, c. /045 (A .B.2549), § I.) 

§ 20306. Part-time employeesj participation in alternate reo 
tirement plan 

(a) Notwithstanding paragraph (l) of subdivision (a) or Sec­
tion 20305, an employee participating in this system, other than a 
local safety member. who is credited with less than fIVe years of 
Slale service and whose service falls below the minimum service 
prescribed by paragraph (2) of. or suhparagraph (A) or (B) of 
paragraph (3) of, subdivision (a) of Section 20305 and who is 
eligible for membership in an alternate retirement plan estab­
lished or maintained by the county superintendent of schools or 
the public agency pursuant La Article 1.5 (commencing with 
Section 53215) of Chapter 2 of Part 1 of Division 2 of Title 5, 
may participate in that plan in accordance with the following 
provisions: 

(1) Eligibility to participate in an alternate retirement plan for 
an employee who is employed on or after July I, 1997, or the 
effective date of lhe establishment of an alternate retirement 
plan, whichever is later, and who is represented by an exclusive 
bargaining representative shall be determined by the provisions 
of a memorandum of underst anding executed between the public 
agency and the exclusive bargaining representative or the em­
ployee. That memorandum of understanding shall prescribe all 
of the terms and conditions under which the alternate plan is 
established including the employer and employee contribution 
rates. 

(2) Eligibility to parl icipate in an alternate retirement plan for 
an employee who is employed on or after July 1, 1997, or the 
eUective date of the establishment of an alternate retirement 
plan, whichever is later, and who is not represented by an 
exclusive bargaining representative shall be detennined by the 
public agency. 

(3) Eligibility to participate in an alternate retirement plan 
established prior to luly 1, 1997, for an employee who is 
employed prior to that date, or for plans est ablished on or after 
July 1, 1997, for an employee who is employed prior to the date 
the plan is established, shan be dete rm ined by the employee in 
accordance with lhe following election procedures: 

Copy of document found at  www.NoNewWipTax.com
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Code, and has furnished proof thereof 10 the employer and, 
lIpon request. to the board. 

(C) The person's participation in the supplemental defined 
benefit plan does not, in any way, interfere with the person's 
rights to membership in the defined benefit plan, or any benefit 
provided , under this part. (Added by StafS. 1995, c. 379 (S.B 54/ J, 
§ 2. Amtllded by Scals.1999, c. 474 (S.B. 583). § 2,- SIOIS.2oo4, c. 
214 (S.B.I 105), § 4, -If Aug. 11,2004. ) 

§ 20303-5. Repeal'd by Slo15.1995, c. 379 (S.B.541 I, § I 

§ 20304. Service credited in federal syslem 
Notwithstanding Sections 20303 and 20894, nothing shall act 

to prohibit the receipt of credit in Ihis system. nor the payment 
of benefits relating thertlo, for service that is also bdng credited 
in the federal system, and persons shall not be excl uded from Ihis 
system as to the service thai is being credited in the federal 
~ystem . (Added by SI0Is.I995. c. 379 (5 B.j4Ij. § 2. Am~nded 
by SID/So 1996, C. 906/S.B. 1859), § 28.) 

Appliration 

StCJts.J996. c. 906 (5 B.1859), proVIded fegisialil'l mum 
relallng fO nonsubsrCJnlive changes and use 0/ Jan . J. J996 
provIsions. See § 203 o/that Act. ---20305. Part·lime empl~ 

(a) An emp oyee n~a less than full-time basis is 
excluded from Ihis !iystem unless: 

(1) He or she is a member at the lime he or she renders less 
than full-time service and is not otherwise excluded pursuant to 
this article or by a provision of a conlract. 

(2) His or her position requires regular, parI-lime service {or 
one year or longer for at least an average of 20 hours a week, or 
requires service that is equivalent 10 at least an average of 20 
hours a week, unless he or she elects memberShip pursuant to 
Section 20325. 

(3) His or her employment is, in the opinion of the board, on 
a seasonal,limited-term, on-caU, emergency, intennirt ent , substi­
tute, or other irregular basis, and is compensated and meets one 
of the following condilions: 

(A) The appoinlmenl or employment contract fLXes a term or 
fu ll·t ime, continuous employment m excess of six months or, if a 
term is not fixed, full·time employment continues for longer than 
six months, in which case mt::mbership shall be effective nol later 
than lhe first day of the first pay period of the seventh month of 
employment 

(8) The person works more than 125 days, if employed on a 
per diem basis or, if employed on other than a per diem basis, 
1,000 hours within the fiscal year. in which case, membership 
shall be effective not later than the first day of the first pay 
period of the month following the month in which 125 days or 
1,000 hours of service were completed. For purposes of this 
subdivision, "day" means each eight·hour penod of employment 
worked by an employee paid on a per diem basis so that 
memhership is effective after he or she has completed 1,000 
hours of compensated service in a fiscal year. 

(C) The person is employed by the Department of Forestry 
and Fire Protection in one of the poSitions that provide stale 
safety membership pursuant to Section 20400 or state peace 
officer/firefighter membership pursuant to Seclion 20392. 

I 
(4) He OJ she is a temporary faculty member of the California 

State University and meets one of the following conditions: 

(A) He or she works two conseculive semesters or three 
consecutive quarters at half·time or more, and is not otherwise 
excluded pUl ~uant to this article, in which case, membership shall 
be effective with the start of the next consecutive semester or 
quarter if th e appointment requires service of half-time or mare. 

(B) He or she works two consecutive semesters or three 
consecutive quarters at a minimum teaching load of six weighted 
units, and is not otherwise excluded pursuant to this article, in 
which case membership shall be effective at the start of the next 
consecutive semester or quarter, but not earlier than July I , 
2004, if the appointment requires service of six weighted units or 
more. This subparagraph does not apply to faculty members 
unless provided for in a memorandum of understanding agreed 
upon, on or after January 1, 2003, pursuant to Chapter 12 
(commencing with Seelion 3560) of DiYision 4 of Tille I, or 
authorized by the Trustees of the California State University for 
employees excluded from collectiYe bargaining. 

(5) He or she is a member of the Board of Prison Tenns, the 
State Personnel Board, or the State Air Resources Board and 
elects to become a member pursuant to Section 20320. 

(6) He or she is participating in partial service retirement. 
pursuant to Article 1.7 (commencing with Section 19996.30) of 
Chapter 7 of Part 2.6. 

(7) He or she is included by specific provision of the board 
relating to the exclusion or less than full· time employees. 

(b) This section shall supersede any contract proviSion exclud­
ing persons in any temporary or seasonal employment basis and 
sha ll apply only to persons t!nt ering employment on and after 
January 1, 1975. Except as provided in Section 20502, no 
contract or contract amendment entered into after Janua 1, 

, s a conlam ~ny prOVISion exc u .!.n~ons on an 
irregular employment basi~ . . JAdded by Star5.1995, c. 379 
(S.B.541) , § 2. AmendedbySUiii.2002, c. 1045 (A.B.2549), § 1.) 

§ 20306. Part-time employeesj participation in alternate reo 
tirement plan 

(a) Notwithstanding paragraph (1) of subdivision (a) of Sec­
tion 20305, an employee participating in this system, other than a 
local safety membel . who is crcdited with less Ihan five years of 
state service and whose service falls below the minimum service 
prescribed by paragraph (2) of. or subparagraph (Al or (B) or 
paragraph (3) of, subdivision (a) of Section 20305 and who is 
eligible for membership in an alternat e retirement plan eslab­
lished or maintained by (he county 5uperintendent of schools or 
the public agency pursuant 10 Article 1.5 (commencing with 
Section 53215) of Chapler 2 of Part 1 of Division 2 of Title 5, 
may participate in that plan in accordance with the following 
provisions: 

(1) Eligibility to participate in an allernate retirement plan (or 
an employee who is employed on or arter July 1. 1997, or the 
effective date at the establishment of an alternate retirement 
plan, whichever is later, and who is represented by an exclusive 
bargaining representative shall be determined by the provisions 
of a memorandum of understanding executed between the public 
agency and the exclusive bargaining representative of the em­
ployee. That memorandum of understanding shall prescribe all 
of the terms and conditions under which the alternate plan is 
established including the employer and employee contribution 
rates. 

(2) Eligibility to participate in an alternate retirement plan for 
an employee who is employed on or after July 1, 1997, or the 
effective dale of the establishment of an alternate retirement 
plan, whichever is later, and who is not represented by an 
exclusive bargaining representative shall be delennined by the 
public agency. 

(3) Eligibility to participate in an alternate retirement plan 
established prior 10 July 1, 1997, for an employee who is 
employed prior to that date, or for plans est ablished on or after 
July 1,1 997, for an employee who is employed prior tQ the date 
the plan is established, shall be determ ined by the employee in 
accordance with the following eleclion procedures: 



Oceano COlnmU11ity Services District 
1655 Frollt Street. P. O. Dox 599 . O«U110. CA 9:>445 

December 12, 2005 

California Public Employees' Retirement System 
Actuarial and Employer Services Division 
Public Agency Contract Services 
P. O. Box 942709 
Sacramento, CA 94229-2709 

Subject: AMENDMENT VALUATION - EMPLOYER CODE 1346 

(805) 4B1·6730 FAX (805) 4B1·6836 

I 

As requested during our conversation last Friday, December 9, 2005, enclosed is a diskette of the 
updated information for the firefighters we would like to add to our Plan. A hard copy is also 
attached. 

If you have any questions, or need additional information, please call me at the number shown 
above. Thank you for your assistance in this matter. 

Yours truly, 

OCEANO COMMUNlTY SERVICES DISTRlCT 

~~-~ 
Gina A. Davis, Administrative Assistant 
For Francis M. Cooney, General Manager 

GAD:sw 
Enclosures 

Copy of document found at  www.NoNewWipTax.com

Oceano COlnmullity Services District 
1655 Front Street. P. O. Box 599. O<.'callo. CA 93445 

December 12, 2005 

California Public Employees' Retirement System 
Actuarial and Employer Services Division 
Public Agency Contract Services 
P. O. Box 942709 
Sacramento, CA 94229-2709 

Subject: AMENDMENT V ALUA nON - EMPLOYER CODE 1346 

(805) 481·6730 FAX (805) 481 ·6836 

I 

As requested during our conversation last Friday, December 9, 2005, enclosed is a diskette of the 
updated information for the firefighters we would like to add to our Plan. A hard copy is also 
attached. 

If you have any questions, or need additional information, please call me at the number shown 
above. Thank you for your assistance in this matter. 

Yours truly, 

OCEANO COMMUNITY SERV1CES DISTRlCT 

~~-~ 
Gina A. Davis, Administrative Assistant 
For Francis M. Cooney, General Manager 

GAD:sw 
Enclosures 



CALIFORNIA PUBLIC EMPWYEES' RETIREMENT SYSTEM 
AC1uanaJ and Employer Services Branch 
.uu ..... 1"\!S .. II .... y \,.,UIIU4 .. ' ...... , ..... "'" uuo ............ n .... \ ...... ..- ... ' , 

INSTRUCTIONS 
· Pon\, type or prepare on PC (use llus formal only) 
· New agencks leave employer code blank 
• Complete separ.ille fonns for each group - Fire, Police, CPO, 

Sherdf. Prosecutor, Miscellaneous (hst CalPERS retuees separately) 
- Mo~,thly Pay Rate is lhe FULL TIME monlhly pay rale 

(applies to all employees) 
-If FULL time is other than 40 hours per ,,"'cek, PLEASE NOTE 

NOTE: JOB DESCRIPTIONS MUST BE SUBMITTED FOR 
EACH SAFETY POSITION 

Full SUM (Fin!. MI. l...d) Sa SO'UI Sccunty N\III'Ibn 
MfF 

Michael G Steinhauser M 384-58-7172 

Brian W. Leathers M 334-54-3702 

IohnMBova M 563-90-2688 

Robert L. Rowe M 561-29-5331 

Jim M. Rodlin M 552-29-4241 

Crai~ A. An~ello M 556-71-5087 

Edward D. Galipeaull M 548-47-9627 

Graham A. Dunbar M 546-83-5466 

GleM G. Graves M 553 -94-8261 

Phill~ S. Goldbloom M 564-39-1279 

Gulmaro Garcia M 612-26-9869 

Paul J. Kalata M 542-82-0568 

Devon S Meister M 569-85-5723 

Joshua M . Perelli-Minelli M 614-20-1470 

An1hony R. Moreno M 548-85-5772 

Brian R. Fukuhara M 617-16-3010 

Daniel C. Ciecek M 571-81-5144 
BfeiM. McTigue M 563-93-7382 

~ERS·CON· 1 DnO (Re\" 210]) 

Agency 
OCEANO COMMUNITY SERVICES DISTRICT 

~omplet~ By: 
Gina A. Davis, Admin Assislanl 

,TelephOn, Number ' 
'(60S) 461-6730 
JiliCK UN~ . 

:!I Safety C1'IWc CIn4!): WFin: ...J Police Shonff LCPO .J Prosecutor 

...JMiscenil~ 

EMPLOYEE DATA FOR C.IPERS RETIREMENT BENEFITS 
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8/23/54 9/01/88 1591 .25 

9/27171 8/01105 3539 100 

7/09/60 S/01/05 3539 100 

4/21/64 3/01 /96 PT Houri 64 . 

7/2Sn3 4122/97 PT Houri 86. 

5/16/82 8/01/05 2804 100. 

10/17/65 I/O 1/02 PTHourl CDF 
6121n9 1/15/02 PTHourl 22. 

11118/52 4/09/02 PT Houri 4. 

3/14n5 8/01/05 2804 100. 

10/11/64 1/1/03 127 4. 

4/15/57 1/07/03 PTHourl CDF 
8126/83 6/19/04 PT Houri 73 . 

10125/80 6119/04 PT Houri 43 . 

05119/85 07/08/03 PTHourl 30. 

9/02/85 4/12/05 PT Houri 30. 

6/ 17/82 3/11/05 PT Houri 65 . 
7/08/83 6/19/04 T Houri 58. 
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to C.JPER.C; CalPERS 
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Copy of document found at  www.NoNewWipTax.com

CALIFORNIA PUBLIC EMPWYEES' RETIREMENT SYSTEM 
ActuanaJ and Employer Services Branch 
Public Agency ConlIac;:l S~rvices (888) CalPERS (225-7377) 

Agency Employer Code. 
INSTRUCTIONS OCEANO COMMUNITY SERVICES DISTRICT 1346 

• Print, type. or prepare on PC (use l.i:us format only) 
• New agencks leave employer code blank I ,:omplct<.:1 By: Date. 
o Complele sepanle forms for each group - Fire, Police, CPO, Gina A. Davis, Admin Assislanl 

SherJr. Prosecutor, Miscellaneous (hS( CalPERS retirees separately) Il:"::ph?n, Number ' 
- Mo:.lhly Pay Rate is lhe FULL TIME monthly pay rale 605) 461-6730 

(applies 10 all employees) NE. 
·If fULL bme is other than 40 hours per week, PLEASE NOTE b1 s.:.fetv Ch«k One : '" Fin: Police ""nff CPO Prosecutor 

NOTE: JOB DESCRIPTIONS MUST BE SUBMllTED FOR J" MiscdlilrleOUS 

EACH SAFETY POSITION 

EMPLOYEE DATA FOR CalPERS RETIREMENT BENEFITS 

1.ocol~T ..... r.n....,. 
fuU Sunc (Fim, MI. Lu) S .. SQq.l.1 Security Nwnbet .onhdu. Uir,DI\1: MonlhJy "Of Pot.1rOn Title ConlnbuliOm 10 be L~I Yun ofLoc.1 S)'Slna YC&I"J o( PnIIr Srrvicoe 

Mff Pay Rile Full T,uu{nnd 10 Sysl~m ServtCf 10 be Cr,dJled 10 be Cudned 10 
T~ EmplDyru' £""" Iv C.JPERS CalPERS 

-.0 .. DaTe (ir • .,phe.bJc) (if.pplit.blt) 

Michael G Steinhauser M 384-5 8-7172 8/23/54 9101/88 1591 .25 Fire Chief 0 nla nla nla 

Brian W. Leathers M 334-54-3702 9/27171 8/01105 3539 100 Fire Captain 0 08/01105 nla nla 

IohnMBova M 563-90-2688 7/09/60 8/01/05 3539 100 Fire Captain 0 08/0110 5 nla nla 

Robert L. Rowe M 561-29-5331 4/21 /64 3/01/96 I>T Houri 64 . Fire Captain 0 nI. nla nla 

Jim M. Rodlin M 552-29-4241 7/28n3 4/22/97 PT Houri 86. Fire Captain 0 nI. nI. nI. 
Craig A. Angello M 556-71-5087 5116/82 8/01105 2804 100. Firc Engineer 0 08/01/05 nla nla 
Edward D. Galipeault M 548-47-9627 10117/65 1101102 I>T Houri CDF Fire Engineer 0 nI. nla nla 
Graham A. Dunbar M 546-83-5466 612 1n9 1/ 15102 J>T Houri 22. Firefighler 0 nla nla nla 

GleM G. Graves M 553 -94-8261 11 / 18/52 4109/02 PT Houri 4. Firelighter 00 nI. nla nla 

Phillip S. Goldbloom M 564-39-1279 3114n5 8/01105 2804 100. Fire. Engineer 0 08/01/05 nI. nla 

Gulmaro Garcia M 612-26-9869 10111164 111/03 127 4. Chaplain 0 nla nI. nI. 
Paul J. Kalata M 542-82-0568 4115157 1107/03 IPT Houri CDF Firefighte.r 0 nla nla nla 

Devon S Meister M 569-85-5723 8/26/83 6119/04 !>THourl 73. Firclighter 0 nI. nla nla 

Joshua M . Perelli-Minelli M 614-20-1470 10/25180 6119104 PTHouri 43. FircIigblc.r 0 nI. nla nla 
Anthony R. Mareno M 548-85-5772 05119/85 07/08/03 PTHourl 30. Firdighlcr 0 nla nla nla 
Brian R. Fukuhara M 617-16-3010 9/02/85 4/12/05 PT Houri 30. Firefighter 0 nla nla nla 
Daniel C. Ciecek M 571-81-5144 6/17/82 3/11105 PT Houri 65 . Firelighter 0 nla nla nla 
BretM. McTigue M 563-93-7382 7/08/83 6119104 fT Houri 58. Firefighter 0 nla nI. nla 




